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Introduction
Occupational safety and health for federal employees is important. Therefore federal agencies must take and adopt steps to keep employees safe in the workplace. Occupational Safety and Health Administration agency (OSHA) was created by the Occupational Safety and Health Act of 1970 to help employees and employees reduce workplace fatalities such as illness, injuries, and deaths in America (Mitchell, 2020).  The agency has greatly contributed to safety of workers. Since then, workplace safety has significantly been achieved, and workplace fatalities have been reduced. The agency has been at the forefront of providing workplace safety and health. Also, working environment that covers health and safety is core and outstanding to employees. For an organization, workplace safety is important. It adds value to the organization, reduces medical expenditure, lowers the compensation insurance cost related to injuries and death, and lowers the cost of accommodating injured workers. Also, protecting workers has indirect benefits such as decreased cost of training replacement of workers and increased productivity (Sorensen et al., 2018). In light of keeping employees safe in the workplace, different agencies such as Equal Employment Opportunity Commission, U.S. Chemical Safety & Hazard Investigation Board, National Institute for Occupational Safety & Health have been established and played various roles related to workplace safety, which will be discussed in this paper.
Equal Employment Opportunity Commission (EEOC)
The Equal Employment Opportunity Commission (EEOC) is responsible for investigating claims of discrimination related to employment at the federal level, and it attempts to mediate such claims (Victor et al., 2017). The agency aims to protect employees within the workplace. Notably, the agency, which is the United States government entity, was established in July 1965 to ensure legislation prohibiting employment discrimination is enforced at the federal level (Allen, 2016). The agency also collaborates with fair employment practice agencies at the local and state level to further promote equal employment practices.  The agency further enforces federal law if mediation fails with the offending organization or company. Under the federal, it enforces it is illegal to discriminate against employees and job applicants based on sex, transgender status, race, color nation, age, disability, or religion in the working environment. These federal laws are applied to all operational institutions, including claims of harassment training, wages and benefits, hiring, and firing in the workplace (Victor et al., 2017).
Roles and functions of EEOC
[bookmark: _GoBack]EEOC's role is to exercise the authority of investigating charges of employment discrimination against employees who are covered by the commission. The agency further analyzes and assesses the allegations filed accurately and fairly, making the claims' findings. In the event, it is established that there is evidence of employment discrimination, the agency tries to mediate and settle the charge (Victor et al., 2017).  However, if the mediation is not successful, then a lawsuit is filed to protect the employees' rights. The lawsuit may also be due to public interest and help litigate a small percent of discrimination cases. Several factors, such as the credibility and strength of evidence, the lawsuit's impact, and the effort it will contribute to combating workplace discrimination, are considered. The agency also plays an essential role in preventing workplace discrimination before they happen by carrying out education, technical assistance, and technical programs. EEOC also steps up to provide leadership and guidance at the federal level on all aspects of equal employment opportunity programs of the federal government. These programs highlight various activities and responsibilities of the agency and outline employers and employees' rights. Notably, they have close to fifty offices to manage employment discrimination claims, which range up to 80000 annually (Allen, 2016).It is EEOC's function to ensure federal agencies and departments act in compliance with the regulations set by the commission. Also, concerning the EEOC complaint adjudication, the agency provides technical assistance and evaluates affirmative employment programs (Allen, 2016).
U.S. Chemical Safety & Hazard Investigation Board
U.S. Chemical Safety & Hazard Investigation Board, generally known as Chemical Safety Board (CSB), is an established federal agency that independently investigates industrial chemical accidents (Sutherland, 2016).The agency is situated at its Washington DC headquarters, and its board members are appointed by the state and confirmed by the senators. CSB incorporates staff that have chemical industry experience, including mechanical and chemical engineers' industrial specialists and other specialists from the private and public sectors. General, the agency has been set to be non-regulatory and independent from other agencies by congress. Therefore this aims to ensure the agency investigates chemical accidents and, where appropriate, they are tasked with reviewing how regulations and regulatory enforcement have been effective. Although the agency does not issue fines and citations, it makes recommendations to agencies like the Environment Protection Agency (EPA), Occupational and Health Administration (OSHA), plants, and other industrial organizations on the safety and health of chemical industries. Chemical accidents are rooted in industrial facilities. Arguably, the root cause of chemical accidents includes ineffective safety management systems and others that would have been implemented to stop chemical accidents. Factors such as human failure, unforeseen chemical reactions, and even equipment failure are primary causes of the chemical accident. In the event of chemical accidents, the workplace environment is comprised, and therefore the safety and health of employees are affected (Sutherland, 2016).
Roles and Functions U.S. CSB
Major industrial accidents involving the explosion of combustible powders have cost lives, numerous injuries, considerable property loss, and CSB have launched investigations (Amyotte et al., 2018). They are aimed at launching a study to determine the scope of the problem and at the same time provide a recommendation on how to handle various chemicals and adoption of new safety measures to prevent an unforeseen chemical reaction. The major role of CSB includes an actual visit to sites where chemical incidents have occurred and subsequently launch investigations. It involves detailed interviews ranging from plant employees, managers, and other witnesses. The agency proceeds to collect chemical samples and equipment from the site for independent testing in their laboratories. The plant's operating procedures are scrutinized, the safety records and even inventories are examined in an effort to understand the situations that led to a chemical accident. The investigation from the chemical site is sifted through evidence and presented to the board members for consultation, reviewed by regulators in accordance with industry practices before the recommendation and causes are drafted (Amyotte et al., 2018).The critical findings submitted to the board are then made public in the CSB headquarters or near the incident site. Besides, investigating the specific chemical accident, the CSB also conduct comprehensive investigations on chemical accident hazard regardless of whether the accident has occurred or not. A reactive chemical that has contributed to accidents are reviewed, and new recommendations are made about safety recommendation for regulatory changes. Notably, the agency has successfully investigated chemical hazards, and they have made recommendations that have achieved positive change and made the workplace environment safer. The agency recommendation has also gone beyond the company being investigated, leading to a safer working environment for employees (Amyotte et al., 2018).
National Institute for Occupational Safety & Health
National Institute for Occupational Safety & Health (NIOSH) came to fruition after the Occupational Safety and Health act of 1970 (Hard et al., 2019).Initially, it was established as an agency that focuses on studying workers' safety and health in workplaces. It also sought to empower employers and employees to create a healthy and safe workplace. Notably, NIOSH is part of the Centers for Disease and Prevention in the U.S, and also it is part of the Department of Health and Human Services. NIOSH incorporates a wide range of staff from various fields, including medicine, epidemiology, and industrial hygiene branches of engineering, statists, psychology, and economics. NIOSH is mandated to ensure workers access working conditions that are safe and healthful to preserve human resources (Hard et al., 2019).
Functions and Role of NIOSH
NIOSH's function is to conduct research aimed at reducing workers’ illness and injury and therefore helps advance the well-being of employees. The research is conducted by tracking hazards related to working and identifying exposure to illness and injuries for possible prevention. The agency generates knowledge that is internal and external through its research programs. Also, it promotes the innovation of solutions aimed to solve problems in industrial sectors associated with high risks for workers (Sorensen et al., 2018). NIOSH plays a key role in developing interventions and recommendations that promote safe and healthy workers. For instance, through capacity building, technical information and workplaces' research findings are put into practice, which helps address traditional and emerging hazards at the workplace. In addition, NIOSH, through global collaborations, enhances employees' safety and health. They play a key role in sharing the knowledge and best practices related to workplace safety. They seek to provide strategies that help reduce workplace illness and injury and subsequently put occupational safety forward(Hard et al., 2019).
Conclusion
In conclusion, occupational safety and health for federal employees are important. Therefore the agencies discussed above are vital and important to adopt and implement strategies to keep employees safe. Arguably the agencies play a different role in promoting the safety and health of workers. For instance, EEOC investigates charges against employment discrimination against employers covered by the commission and helps bring justice. Others like the CBS agency investigated chemical hazards and made recommendations beyond the company being investigated, leading to a safer working environment to achieve positive change. On the other hand, agencies like NIOSH are to conduct research to reduce worker illness and injury and therefore help advance the well-being of employees and help put occupational safety forward.
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